
 

School Board Member 
Vacancy 

 
July 8, 2025 

 
The School District of Solon Springs Board is seeking letters of intent from residents of the District for 
filling a Board Member vacancy as a result of the resignation of current Board Member, Ben Kidder. 
 
In the letter of interest, please include the following details: 
 

●​ Interested individuals must be a current resident of the School District of Solon Springs, or be a 
resident upon taking the Oath of Office as soon as August 24, 2025. 

●​ The Board will review applications and interview candidates prior to selection by a majority of the 
School Board. 

●​ The candidate selected shall complete the remainder of the current year, which ends on April 7, 
2026. 

●​ At the Spring 2026 Election, electors will select an individual for the next three-year term. To be 
considered for the three-year term, the candidate must file a Declaration of Candidacy paperwork 
(Form EL-162sd) by January 1, 2026. Information can be obtained by calling the School Office at 
715-378-2263, ext. 201. 

●​ Interested individuals should submit a Letter of Intent, providing background information and 
reasons for wishing to be considered as a School Board member. 

Questions may be directed to any current Board Members or Pete Hopke, Superintendent. 
 

Letters of Intent need to be submitted in writing or via email to: 

Pete Hopke, Superintendent 
School District of Solon Springs 

8993 E Baldwin Ave, 
 Solon Springs, WI 54873 

or 
Email: phopke@solonk12.net 

 
Deadline for Applications is Thursday, July 31, 2025 at 4:30 pm. 

 
The School District of Solon Springs is an Equal Opportunity Employer.  

 
The School District of Solon Springs does not discriminate in the employment of support staff on the basis of any characteristic 
protected under State or Federal law including, but not limited to, race, color, age, sex, creed or religion, genetic information, 

handicap or disability, marital status, citizenship status, veteran status, military service (as defined in 111.32, Wis. Stats.), sexual 
orientation, national origin, ancestry, arrest record, conviction record, use or non-use of lawful products off the District’s premises 

during non-working hours, or any other characteristic protected by law in its employment practices. 


